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Tier 1 Canada Research Chair in Indigencus Journalism, Madia, and Public Discourse

The Facully af Arts invites ications from ting faculty bers within UBC for a SSHRC Tier 1
Canada Research Chair (CRC} in Indigencus Journalism. Media, and Public Discourse. Candidates will
have a FhD degree and a compelling research record thal demonsirates scholarly ability in the
intarsecicns of Joumalism Studies and Indigenous Studies, and a firm grounding in Madia Studies. We

would regard with prefarence those wilh expenise in mulidisciplinary app ing o
anthropology. envirenmenital studies, and scisnca technolegy Tier 1 Chairs, lenabis for seven years
and renswable once, are for ouisianding h cknowiadged by (heir peers as world leaders n
their fiakds

The successiul candidate will be an intemational lsader in their fiald of research whose scholary profile
and ressarch proposal meet the crileria of the CRC program and d an Hent fil wilh
inslitutional strategic goals and the aims of tha position, The Chair will be expecied to mainlain an
ouistanding program of research, 1o laach at the undergraduate and graduats levels, to supervisa
undergraduates, graduste students, and postdoctorat fellows, lo contribute lo sarvice within the
University and to the profession. Contributions 1o graduale education would include teaching in the
Master of Journalism program and attracling graduate-lavel trainees ing to spacialize in Indig is
journalism or media sthics. In addition, Ihe Chair could contribute 10 undergraduate instruction,
supervision, and/or mentorship i other units (for example, through the Bachslor of Media Studies
Program) and participate in indig new madia miliatives in collaboration with colleagues in tha

Insti for Critical Indig; is Studies.

The School of Journalism, Writing and Media (JWsM, htps/foumalism ubc. ca) offers a Master of

Ji lism degres designed to provide academic g ing alongside profassional experi acrass a
variety of media platiorms. The MJ program features three core Integrated Jou ism; Media
Ethics and Leadarship; and Madia Law. The Institute for Critical Indigenous Studies is an academic unit
thal supp i isciplinary rasearch in indi chitical Iheory and politics, aris research, applied
social practica within the humanilies and social sci , and d ion, pi ion, and
ravilalizalion of First Nations and sndangerad languages. The Bachelor of Madia Studies Program is a
muibdisciplinary. direct-entry program that encaurages students 1o build a sirong theoretical and
research-based foundation that can be applied across various media and creative industries.
Applicanls musi meel the eligibility requirements for a Tier 1 CRC position, Tier 1 CRC nosminess must
be Profassors or Associate Profassors who are sxp dlo be p Lo the Profi rank within
ane or two years of the nomination. The Canada Research Chairs Program suppors outstanding
ressarchers in arsas that will further LIBCs siralegic research plan. All Chair nominations are subject 1o
review and final approval by the CRC Secretarial Please consult the Canada Research Chairs website
www._chairs.gc ca for full program information and further datails on eligibility criteria.

The CRC in Indigenous Joumalism, Media, and Pubkic Discourss will join the Faculty of Aris, home I¢
over twenty Canada Research Chairs across a wide rangs of humanities and social science units. UBC
Arts is & Faculty of distinction and 1l in both hing and h. For more inft ion about
the Faculty of Arls. visit www.aris.ubc.ca and for information about the School of Joumalism, Wiiting,
and Media, visil htps:/founalism.ubc ca.

All application malerials are 1o bs submitted el ically through the wabsite:
htips:ifardo.air.ans ubc carPp=3600. Applicanis should be prepared to upload {in tha lollowing order): a
curriculum vilae; a research propesal (max. 3 pages) for a Tier 1 CRC in Indigenous Joumalism, Media,
and Public Discourse, a sampla of published research; evidence of teaching effectivenass; o staterment
of teaching philosophyfisaching practica {max. 1 page). a one-page statement aboul your exparisnce
working with a diverse student body and your contributions or potential contribulions to
creating/advancing a culture of equity and inclusion: and contact information for at least four potential
referses irom whoim confidential |stiers of can be oblainad

Inquiries about the position may be addressed o the chair of tha search committee, Professor Brett
Ealon at artsad rg@ube.ca. Nominations are subject 1o review by the CRC Secrelarial, and appointmant
as a CRC is conditional upon their approval. The earliesl anticipated siart date for this CRC position is
September 1, 2020. The closing date for applicalions s February 13, 2020. Only complete applcations
will be considerad by the committee.

In 0 applicati uBC gnizes the legit impact that leaves {e.g., matemity leave, leave
due ta diness) can heve on a candidates record of ressarch achisvement. These leaves will be taken
into careful i ion during the p 3
uBcC and ges applications from p with disabilities. Accommodations ara
available on request for all candidales taking part in all aspects of the salection p . To

fidentialy request ions, please conlact Professor Gillian Cresse, Associate Dean
Faculty and Equity al gilian.creese@@ubc.ca.
Tha University is ilied to ing and maintaining &n inclusive and aquitable work environment for
all members of its workioree, and in particular, for its employees with disabilities. An inclusive work
envirenment for smplovees with disabilitias an anvi where diff are d

https://hrprod.adm.ubc.ca:8445/psp/hrprod/EMPLOYEE/HRMS/c/HRS_ HRAM EMP.HR... 1/14/2020



Applicant Home Page 2 of 2

In accordance with UBCs CRC Equity, Diversity & Inclusion Aclion Plan, and pursuant to Section 42 of
the BC Human Rights code, the selaction will ba restricted to members in ane or more of the following
designated groups: women, visible minonities (members of groups that are racially categerized). persons

with disabulifies, and Indig Pacples. Appli to Canads R h Chair positi are asked to
complete this equity survay (htips:iube.cal.qualirics.comvjlefomvSY_EWIHoI7SPxRMuS) as part of
the ication p , and appli must saif-identify as belonging lo one or mare of the designated

equity groups to be considered for the positicn. Bacause the search is limited 1o these self-idenlifying as
members of designaled equily groups, candidates must also provide their name whan complsting the
equity Survey in order lo be considared

Personal ink o is under the authoity of ions 26/a) and 28(c) cf the BC Freedom of
Information and Protaction of Privacy Acl. The infermation you provie will only b used lo dalermine
whather you qualify for participation in this hiring procass. Equity Survey Data will ba colleciad by the
UBC Equity & Indusion Office and only the namas of those who identify as women, visible minoritias
{membar of groups that are racially gonzed) and/or Indig: Pacples will e shared wilh the
seanch commities. Curently. UBCs CRC comglement has a gap in represeniation of parsens with
dizabifilies. Lintil such ¥me as Lhis is remedied, the namas of those seif-identifying as having a disability
will be provided separately to the search committee. Responsas wil ba sigred in a sacure dalabase

Equity and diversity are ial 1o academi L] An open and divarse community (osters the
wiclusion of voices thal have basn P d or di g We ige applcations from
members of groups that have baen ginalized on any g ds er under the 8.C. Human
Rights Code, including sex, sexual ori ion, gender idenlity or exprassion, raciphzation, disability,
paditical belief. religion. marital or family stalus, age. andior Status as a Firsl Nation, Matis, Inuil, or
Indigenous parson

Al qualified i are er ged lo apply: h c ians and resi will ba
given priority.
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